1 Thrive

Emulate Leadership

Women enter the workforce at higher
technical levels. They promote strong and

diverse female networks that open spaces | O =
for other leaders. Women are confident, O u r I m pa Ct <

resilient & courageous in the workplace. -

/ Expand female representation
and diversity in global health

leadership. Ou r

Our

issi Vision
Mission ~ SIO
Provide a pathway for INSTITUTIONAL Women from
young women to Strengthen the Sector under-represented
flourish in the field of . ‘ . groups have a clear
global health and Dlyer§e women are in Igadershlp roles pathway to
have a meaningful bringing about responsive programs & leadership and have
impact on the health health sys.tems as well as effective meaningful impact
and lives of others partnerships both at the north-south on the health and
' and south-south levels. ives of others.
/
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COCIETAL OUR VALUES
Transformative Change Core values that guide our action
& Intentional Inclusion - 4 (6 5}
Diverse women leaders are valued and mmﬂ — L0 ¢
their leadership helps transform health -
practices & policies. o o .
Inclusivity Authenticity Community




